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L2230 bW CEMEDS S D, DHERIERS
MBI OREZ KD 2 ik > T, Ty T
H 5 LFIRIC TfEHEH TH D L) HOORME
Hilkx THae T Ly Ko k) & Lk (B
Bp 2007 : 126) LAERL TV 5.
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BHTE, BEDOAY X276 AN TR
AVFXaTL) ODHEPRITION TV, O
7% ¥ 27 2 (hidden or implicit curriculum)
Lk, HEFED7 4V 7T -W-P% 7Y
X 2 3E5E T (Jackson 1968), ML TOHBE #WL
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B9 2 SRk A o dE e T AMEE O1F
EAREICET 2 AR I X 2 mEHEI
i, B h) ¥ 2a720% THETA2HUNENT
%, LEwvicbs g, EREFzEGHT, A
HEFHOBENE > T ETOEWEZEFET D
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The Global Definition of Social Work was
approved by the IFSW General Meeting and the
IASSW General Assembly on July 2014. This
definition includes the term “diversity” as one of
the new important key words.“Tayosei”, which
is diversity in Japanese, is a word with multiple
meanings like diversity in English. Japanese
people often use the word “diversity” as a busi-
ness term. In this case, diversity means hiring
women and foreign people in the work place
(which used to be) dominated by male Japanese.
In contrast, with the Global Definition of the
Social Work, the dimensions of diversity are

understood as the intersectionality of multiple
factors including age, class, color, disability, eth-
nicity, gender, sexual orientation etc.

Reviewing the meanings of diversity and vari-
ous definitions in official documents, the author
notes the importance of the development of criti-
cal consciousness through reflecting on struc-
tural sources of oppression and/or privilege, and
developing action strategies towards addressing
structural and personal barriers are central to
practice and education. It is argued that the
value of diversity should underpin the explicit

and implicit curriculums.



